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FORTUNE

5)

Oil & Gas

FORTUNE
100

Airlines

FORTUNE

300

Industrial Chemicals
Manufacturing

FORTUNE

400

Cable Networks

FORTUNE

50

Retail
FORTUNE
100

Insurance

FORTUNE

300

Computer Services
FORTUNE

400

Oil & Gas

FORTUNE FORTUNE
100 100
Insurance Investment Banking

FORTUNE FORTUNE

200 200
Electronics
Manufacturing Commercial Services
FORTUNE FORTUNE
400 400
Healthcare Facilities Beverage Wholesaler
FORTUNE FORTUNE
400 500
Housewares Office Equipment
Manufacturing Manufacturing

FORTUNE
100

Defense Manufacturing

FORTUNE

300

Banking

FORTUNE
400
Medical Equipment
FORTUNE

500

Utilities
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FORTUNE
500

Oil & Gas

FORTUNE

600

Telecommunications

Banking

200

Electronic Instrument &
Controls Manufacturing

FORTUNE
500

Equipment
Manufacturing

FORTUNE

800

Rental & Repair Services

Pharmaceuticals

Russell 2000®

Business Services

FORTUNE
600

Specialty Retail

FORTUNE

800

Financial Data Services

Banking

Prominent Brazilian Auto
and Truck Manufacturer

FORTUNE
600

Pharmaceuticals
Manufacturing

FORTUNE

900

Computer Hardware
Services

Banking

Prominent Global Financial
Services Company

FORTUNE
600
Chemical Manufacturing
FORTUNE

900

Commercial Services

400

Medical Equipment &
Supplies Manufacturing

Prominent Government
Organization
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